BODYPOSITIVE

Community Development Worker
Application for Employment

SECTION 1A: CONTACT DETAILS

NAME:

ADDRESS:

E-MAIL:

TELEPHONE: MOBILE:

SECTION 1B: HOW YOU MEET THE PERSON SPECIFICATION

This is your opportunity to 'sell' yourself. Look very carefully at the Job Description and the Person Specification.
Think about all those things that you have done in a paid and unpaid capacity and tell us by providing examples,
why you think that they meet the criteria specified in the Person Specification. Use additional pages if
required.



SECTION 1B: CONTINUED

Person specification continued



SECTION 2A: CURRENT AND PREVIOUS EMPLOYMENT

Body Positive recognises the value of the diversity of people who apply for positions within the organisation.
Body Positive considers both paid and unpaid employment to be equally valuable. Therefore, applicants are
encouraged to think about their experiences and to consider these in the context of the Person Specification.
This includes time spent caring for dependents. Please detail all employment in date order starting with
your current or most recent employer.

ORGANISATION

JOB TITLE AND BRIEF DESCRIPTION
OF RESPONISBILITIES

FROM
AND TO

REASON FOR
LEAVING

SALARY










SECTION 2B: EDUCATION AND TRAINING

Body Positive values the diversity of people who apply for positions within the organisation. Body Positive
recognises that formal qualifications are not necessarily the best way to measure applicants’ suitability for a
particular post. Therefore, applicants are encouraged to think about their formal and informal education
experiences and to consider these within the context of the Person Specification.

YEAR AND QUALIFICATIONS OBTAINED /
EDUCATIONAL ESTABLISHMENTS DURATION OF LEARNING EXPERIENCE AND
ATTENDING SINCE 11 YEARS COURSE OUTCOMES

Where formal qualifications are stated, applicants will be required to produce original documentary evidence



SECTION 3: REFERENCES

Please provide the names and addresses of two referees. One must be your current/last employer or your
college/university tutor. References from family members are not acceptable.

REFEREEONE REFEREE TWO

NAME NAME

ADDRESS ADDRESS

TELEPHONE TELEPHONE
RELATIONSHIP TO YOU RELATIONSHIP TO YOU

Where did you see this post advertised?

If you were appointed, would you have any special requirements related to disability and empowerment?

Proof of eligibility to work in UK

Under the Asylum and Immigration Act 1996 the accepted documentary proof of eligibility to work in the UK. Employers must
now obtain Home Office approved documentary evidence of the employee's right to work before the commencement of
employment.

Such evidence includes the employee's passport, appropriately stamped, or evidence of British Citizenship (such as a birth
certificate), an EU identity card, a work permit document or letter from the Home Office together with evidence of identity.

Disclosure and Barring (DBS) Check

All convictions not spent under the Rehabilitations of Offenders Act 1974 must be declared. If you have any unspent
convictions please enclose a separate sheet of paper giving details of date, offence and sentence passed.

DECLARATION

| confirm that the contents of this application are correct and that | would be liable to summary dismissal or
disqualification should it be found that the information | have given is incorrect.

SIGNATURE OF APPLICANT DATE

Closing date for applications: 5pm on Friday 25 March 2022
Interviews for the post will be held on: Monday 4 April 2022
Return completed application form to:
BODY POSITIVE, BRIDGEWATER HOUSE, 230 EDLESTON ROAD, CREWE CW2 7EH or chris@bpcnw.co.uk
Body Positive Cheshire & North Wales | 01270 653150 | www.bpcnw.co.uk | Registered Charity 1009850
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